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ENA NEO EIAOZX
LEARNING
MINDSET

1.Tu0a pag BondrioeL wote va
AVTATIOKPLOOUHE ETLTUXWG OTN VEA
TMpaAyHaTKOTNTA;

To teAevutaio Xpovikd dlactnua OUUE EVIOVEG
aANayEG o€ OAOUG TOUG TopEIS NG CWNG UaG.
Autd Tou gival Kpioluo twpa gival n vobétnon
piag véag kavétntag va padaivoupe Kat va
§e-pabaivoupe vEa Tipaypata o€ oLVIOUA

XPOVIKA dlaoTHuaTa.

AuTo 10 vEo €idog Learning Mindset €pxetal o€
avtiBeon Pe tnv TTapaywylkOTNTa OTIWG TN

yvwpifape wg Twpa.
MExpL onuepa, eixaue TiepLOdOUG £VIovng

TIPOCAPHPOYNG OTIG AANAYEG, KATA TN OLAPKELD

TWwV OTIoiwV pabaivape.

Meta, epxotav 10 dlaoctnua OTIov KaAovpaotav
VO EQAPUOCOUUE PE TIAaPAYWYIKO TPOTIO Ta 6o
MABape Katd TN SLAPKELD TNG TIPOCAPUOYNCG.
Autd ta dlaoTtApata TIAEOV gival TIOAD PIKPOTEPOQ.
Eipaote o€ pia ouveyn dladikacia pabnong Kat
€Papuoyne. To TTapadoolakd OKETITIKO TIOU
ETIKPATOUOE WG TWPA VA «EPNOUXACOUHPEN VIO
€va PHeYAAo xpoviko dldotnua £xoviag Bpel pia
POPPOLAQ ETILTLXIOG, ATIOTEAEL TIAEOV AGBOG
TIPOKTLKI, OiWG TwPA OTIOU N TIAPATIAVW avAyKn

evteivetal Adyw tng mavonuiag.

2.TvaAAayég tpokUTtTouV ot {wr) pAag Kat

OTIG ETIXELPAOELG CHHUEPAT;

ATIO T TIOPATIAVW TIPOKUTITOLV VA OWPO AANEG

aAayEg. [a Ttapddetyua:

-KaAovuaote va xtiocouvue Kat va dlatnPeroouhE
OX£0ELG KAL OUVALOONMATIKOUG SEOHOUG XWPIiG

(PUOLKI) TTapouoia r) T Poutiva tng
KabnuepvoTNTaAC.
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2.€ QUTN TN Biawn tpoocapuoyr VTIAPXoLV
Ol VEOTEPEG YEVIEG TIOU VIWBOOULV TILO
AVETA KAl Ol TIOAALOTEPEG TIOU VIWBoLV
Lo OVCKOAQ.

- Emtiong, kaAovpaote va «{ava-
avalntooupe» Toug e§WTEPLKOUG Kal
EOWTEPLKOUG TIEAATEG MG,

Oa TIPETIEL VO HEAETACOULUE Ta TIPOIOVTA
KL TLG UTINPECIEG TIOL LKAVOTIOLOUV
TIAEOV TOUG TIEAATEG OGS OAAG KAl TO
TIOLOL €ival TTAEOV oL 1BAVLIKOL LTTAAANAOL.
Agv {Epoupe Toleg BEoeLs epyaoiag Ba
UTTAPXOULV Ta ETIOPEVA S XPOVIA AOYw
TwV €§EAEWV OTOV TOUEQ TNG
Texvohoyiag, tou Artificial Intelligence,
NG POUTIOTIKAG KTA.

Kat’ eméktaon dev {Epoue Ttoleg Ba
gival oL antattoupeveg de§LotnTEG ATO
TOUG £pYalOUEVOUG O€ avtiBeon PE TIG
TIPONYOUUEVEG YEVIEG TIOU XAV Pia KOAN
«OPATOTNTAY TWV ETIAYYEAPATWY TOU
MEAAOVTOG.

Twpa, TIEpa atod 1o OTL Ba TIPETIEL
pMABoupue Twe va pabaivouue Kat va
Eepabaivoupue ypriyopa, dev eipaote
olyoupol Toleg de€loTNTES Ba TTai§ouv
POAO KaL Apa TtoleG Ba TIPETIEL VA
XTiooupE Kal TL avBpwTILVO BUVAULKO
BéAoupe. Ti eidoug amootoAr Ba
eEUTINPETACOVE KAL KAT' ETIEKTAON ME
TIOLa TIPOLOVTA KAl UTINPECIEG.
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3. NMovu Ba Ttpémel va eTikevipwOoUE Katd tnv uoBEtnon tov véou eidoug Learning
Mindset;

To véo €idog Learning Mindset oto ottoio Tipoava@pépnke Ba TPETIEL OXL ATIAG va TO
AVEXOMAOTE AN va YIVEL HEPOG TNG TAUTOTNTAG AG KAl va avTAOUME euxapiotnon
€PAPHOLOVTAG TO XWPIS amapaitnTa va AvIAOUUE TNV EuXApPIiOTNON TNG TIAPAYWYIKOTNTAG
OTIWG CLVERALVE CLXVA oTOo TIAPEABSY PETA aTIO PEYAAES TIEPLOOOUG OAAAYAG.

Ag Ba TIPETIEL VA PJOG KUPLEVEL N avaoc@AAEL ATIO TA CUVTIOPA dLACTHATA KATA Ta OTIoix
MaBaivoupue Katl {epabaivoupe Aoyw Twv paydaiwv eéeAitewy otn (wn Pag.

2 {youpa uTtapxXouV AvBPWTIOL PE TETOLO TIPO@IA YUPW HAG, OL OTIOIOL ITIOPEL VA £XOUV
Buwoel paydaicg e€eAielg kal va Tipooappodovtal oTig aAAayES, OwG autd Tou deV EXEL
TapatnEnOsi oto TIapPeABOV eival autd TO PALVOUEVO Va €ival OUVEXEG.

‘Eva xapaKinploTiko Ttapddelyua TETOLWYV aAAaywV OTIS MEPES MAG Eival N KABnuepLVN
PPN ME BLOPOPETIKA €i0N TIAATPOPUAG TIOU XPNOLUOTIOOVE KATA TN OLAPKELD piag
NUEPAG TIPOKELUEVOU VA DOUAEWOUE, VA ETIKOIVWVHOOUUE PE TIEAATEG, va TipoBoUUE o€
ayopEG KTA. TIpETIEL VA lHaOoTE EVIUEPOL YO OAEC TIG TIAATPOPUES ETIKOLVWVIOG KaL va
MTIOPOUME VA PETATINOOOULUE ATIO TN Pia oTnv AAAN ava taoca oTyun.

Apa Ba TIpETEL VA ETILKEVTPWOOUHE ot HETABACT O€ Evav VEO TPOTIO OKEWYNGS KL OXL
amtAd otn aAAayn SLadilkaoLlwv.
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4. Mouwa gival ta BApata tng
pEBOBOAOYiag aAAayng;

To Baoikd otolkeio o€ yLa
pMeEBodOAoyia aAAayni¢ gival

VA EVIOTIIOOVUE TL CNMAiveL N

aAAayn ywa tov Kaféva pag
Kabwg Kat yia tov
OpPYaVIOHO KAl ThV
KouAtoupa tou. [1wg n
aAAayr Ba eTtnNPeAoEL TOV
TPOTIO TtoL dtaalouue GAoL
Madi TNV TIPayuaTKOTNTA;
AAAG TIOAU TTLO oNPAVTIKA, TU
0a xadooupe amo
METAKIVNON HAG O€ £€va VEO
Minsdset;

Eav ¢a@vika apyxiocouvue 6Aol
va pabaivoupe Kal va &e-
MaBaivoupue o€ ouvtoua
dlaotriuata, autd Ba
OnUaivel OTL ETUAEYOULE VA
KAVOUE KATIOLO TIpAypata

s

ATIOPPITITOVTIAG KATIOLEG
GAAEC OLVNBELEC A TIPOKTIKEG
TOU TIapPeABOVTOG.

[MpéTtel Aottov, va
yvwpifouue akplBwg Tt
KePOI(oLUE KAL TL XAVOUE
MEoa atto tn Oladlkaaoia tng
aAAaYNAG.

MeBodoAoYIKA, TO TIPWTO

BRupa eival va dwooupe éva

OVOHOATETIWVUNO O 60d
Kepdifoupe KaL og 60a
X@voupe av BEAoupue va
odnyHooupE TNV alayr Kat
OxL attAG va
TIPOCOPPOCTOUHE OE QUTH.
To de0tepo Bripa gival va
KAVOUHE T cUVOED AUTAG

NG aAAayig HE KadBnuepva

npdayuata. Tt onuaivel ya
TIAPABELYHA, VA ETUAEYOUNE
va KAVOoUE tnVv emevdouon 1
avti ng emévduong 2;

'H tn ouvepyaaoia 1 avti ng
ouvepyaoiag 2; Na {Epoupe
WG PETaPpAadletal o
odnyog tou veou Mindset.

To tpito BrApa sivat va
Bpoulpe ta gepyaAeia kat
™ pEBOodO (tracking
method) e ta otoia
TIAPAKOAOUBOUIE AUTEG
TG TPOCAPHOYEG.

Ol opyaviopoi i} oL opdadeg
TIov Ba evtoTtioouy Tt
BéAouv va aAAdEouv Kal
oav CUVETIELD TL O€ Ba
KAVOULV TIA, £XOVTOG OTA
XEPLO TOUG KAl pLa pEBodo
TtapakoAovBnong, Ba eivatl
avtoi Ttou Ba BpeBouv va
AVTIPETWTIICOLV TN VEQ
TPAYHATIKOTNTA TILO AVETA,
ME KAAUTEPO XPOVIOUO aANG
KaL KOAUTEPO ATIOTEAECQ.
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5. NMov epapudletal n yé6odog Be Say
Do tn¢ Dynargie;

H MéBodog Be Say Do, n otoia
TIPOEKLYE PECT ATIO £PELVA KL
ouvepyaoia pe Evpwmalko MNaverothio,
UTIOOTNPICEL ATOMLKES, OPADIKEG N
OPYOVWOLOKEG DLAdIKAOIEG AAAAYWV.

H tpoo€yyion autr) agloAoyei tnv
LUTIAPXOLCA VOOTPOTIIO TOU OPYAVIOUOU,
NV Xtidel, yia va yivel kat va TtIapapeivel
Bwwolun n etapia otnv véa
TIPAYHATIKOTNTA KL OXEALACEL TN
dladpoun g Tnyaivovtag amo 1o onueio
A oto emiBuuntd onueio B.

H pebodoloyia Be Say Do umopei va
£QPAPUOOTEL TOOO 01O atopikd Coaching
000 kal oto Management
Opyavwolakwyv AAaywv.

6. Mowa eivat ta oEAN tng pedddoUL:
-Kavel tn vootporttia Eva arto Kal
OLaXELPIOIUO TIEPLOUCLAKO OTOLXE(O.
-E€olkovopei eveépyela kata tn OLdpKeLa
NG dLadlkaoiag aAAaynG.

-Auédvel to PLC (Probability Level of
Concreteness).

-E¢aopalilel Tn Buwootnta ng
aAAayng.

-Auédvel N yvwon paktkwy « TO DOs»
WOTE va ETITELXOEL N ypryopn
TIPOCOPPOYI OTN VEQ VOOTPOTIIQ.

Nwpyog Mwpaitng, Country
Manager Dynargie Greece




